your ‘one stop-shop’
for all your
employment and
people
management needs

4
LIBERTY

Specialist Human Resources Support




Liberty HR is a specialist provider of
Human Resources Support. We are
dedicated to relieving small and
medium sized employers from the
burden and complexity of increasing
employment law. We achieve this
through provision of an employer
friendly, expert service that gives
employers protection and peace of
mind, allowing them to focus on the
core business, free from distraction.

To achieve exceptional results for
your business, we take time and care:

) TO UNDERSTAND your business and
(., identify the areas where we can
add value.

) TO DESIGN a tailored solution for
{.. your business, providing what you
need, when you need it!

A TO DELIVER the necessary
% practical support and assistance
that produces business results.

We have optlions to suit all our
customers, whether it's a one off or
on-going support.

4 PAY AS YOU GO - We work with
{., you on an affordable hourly, daily
or project basis.

) CONTRACT - This retained service
(. approach provides on-going
support at a fixed cost.

Our business is to understand your
business and to use our people
management  experience  and
expertise to make a difference. We
take pride in our reputation for
success and can help you to achieve
improved business results.
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At Liberty HR we have brought

together a service range designed to Ph o n € N oW
meet the needs of small and medium

sized business whether it's a specific, fo l” a FREE
one off need or on-going support.
Our services include:

HR MANAGEMENT SERVICE C onsu Itati on. bk s

Provision of a defined or complete C O I I | | n g .|-O g e .I- h e r
Lot el o 028 6632 0184

o et T oo IS A oeginning.

termination of employment.

PROFESSIONAL PARTNERSHIPS
Valuable links with professionals

Keeping together
Taicred | wking | iand IS Progress.

development solutions for
management development,
supervisory effectiveness and staff

Working together

Provision of a suitably qualified .
and experienced HR professional 1
to cover sickness absence, etc. I S S U C C e S S .

Henry Ford

maternity

responsibilities




“...understanding real business needs...
...designing real business solutions...




